Teachers Satisfied With School-Home Relations

School Report Card Survey
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Student Opinion Inventory

Number of Respondents: 99

Advancing Excellence in Education

| Worldwide

Top 5 Items
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My teachers treat me fairly.

Students are provided with opportunities
to learn important knowledge and skills
in each subject.

Teachers give me extra help in class when 4la4
it is needed.

Cur school is preparing students to deal
with issues and problems they will face
in the future.

Teachers hold high expectations for
student learning.

SA - Strongly Agree - 5

A -Agree -4

N - Neutral - 3

D - Disagree - 2

SD - Strongly Disagree - 1

NA - Do Not Know/Not Applicable - No
Weight

(Note: score of 3 or above indicates neutral to positive opinions.)
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Student Opinion Inventory

j\DVANC ED Number of Respondents: 99

ancing Excellence in Education .
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Topic Averages

Quality of the Instructional Program

Support for Student Learning

School Climate/Environment for Learning

Student/School Relationships 403

SA - Strongly Agree - 5

A -Agree -4

N - Neutral - 3

D - Disagree - 2

SD - Strongly Disagree - 1

NA - Do Not Know/Not Applicable - No Weight

(Note: score of 3 or above indicates neutral to positive opinions.)
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Student Opinion Inventory

Number of Respondents: 99

Bottom 5 Items

Students' opinions are considered when
important school decisions are made.

Substance abuse (e.g., drugfalcohol) is
not a problem at our school.

| am satisfied with the quality of our
school's student activities.

The amount of homeworl | am given helps
me succeed in my studies.

| am encouraged to use school and
community resources (e.q., library,
Internet) to help me with my schoolworl.
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SA - Strongly Agree - 5

A -Agree -4

N - Neutral - 3

D - Disagree - 2

SD - Strongly Disagree - 1

[}

NA - Do Not Know/Not Applicable - No

Weight

(Note: score of 3 or above indicates neutral to positive opinions.)
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Community-Parent Opinion Inventory
Numer of Responses: 19
Topic Averages

Resource Management

Community School Relationships

School Climate/Environment for Learning
= Topic Averages

Support for Student Learning

Quality of the Instructional Program

IIlIE

4.30 4.35 4.40 4.45 4.50 455 4.60

Category Topic Averages
Quality of the Instructional Program 4.41
Support for Student Learning 457
School Climate/Environment for Learning 4.43
Community School Relationships 4.53
Resource Management 4.50












DCCTGTANDARECOMPARISOMNOR.D.ANDERSON

Standard4: Placement. Percentagef Careerand TechnologyEducationCompleters
who are availablefor placementwill be placedin post secondaryinstruction, military
service or employmentutilizingthe careerandtechnologycompetenciesttained.

DCCTC
Year Performance R.D.APerformance
200304 99.66% 98.60%
200405 98.52% 98.83%
200506 98.52% 98.62%
200607 98.90% 98.60%
200708 100.00% 97.20%
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DCCTC STANDARD COMPARISON TO R.D. ANDERSON

Standard 5: Nontraditional Participation. Perentage of the
students enrolled in Career and Technology Education programs
identified as leading to nontraditional training and employment will
be from the underrepresented gender.

18.00% -

16.00% -

14.00% -

12.00% -

10.00% -

4.00% -

2.00% A

8.00%

6.00% +~

0.00%

2003-04

2004-05 2005-06

2006-07

B DCCTC Performance

M R.D.A Performance

Year
2003-04
2004-05
2005-06
2006-07

DCCTC Performance

10.60%
11.37%
9.63%
11.91%

R.D.A Performance

61

15.69%
17.11%
12.78%
13.55%




DCCTC STANDARD COMPARISON TO R.D. ANDERSON

Standard 6: Nontraditional Retention. Percentage of the students
completing Career and Technology programs identified as leading to
nontraditional training and employment will be from the underrepresented

gender.
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DCCTC R.D.A
Year Performance Performance
2003-04 10.58% 3.65%
2004-05 13.87% 6.06%
2005-06 11.22% 9.73%
2006-07 7.84% 8.70%

62




DCCTC Standards Comparison to R.D. Anderson

2006-07 Data

Standard 6: Nontraditional Retention 8.70%
7.84%
0
Standard 5: Nontraditional 13.55%
Participation .
11.91%

m RDA Performance %

W DCCTC Performance
%

98.60%
Standard 4: Placement
S8.90%
92.80%
Standard 3: Graduation
83.00%
Standard 1: Skill Proficiency 97.46%
93.64%
0] 20 40 60 80 100 120
DCCTC
Performance RDA
Standard % Performance %
Standard 1: Skill Proficiency 93.64 97.46
Standard 3: Graduation 83.00 92.80
Standard 4: Placement 98.90 98.60
Standard 5: Nontraditional Participation 11.91 13.55
Standard 6: Nontraditional Retention 7.84 8.70
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Executive Summary

Dorchester County Career and Technology Center (DCCTC) underwent a peer review through
the Southern Association of Colleges and Schools (SACS) in the spring of 2003. With our focus
on continuous improvement, the faculty and staff have worked diligently to carry out the many
components of the action plans developed during the self study in 2003. We have completed
the process for our new action plan to be reviewed and validated by a peer review team in the
spring of 2009. We have included the input of our stakeholders throughout the process. The
following Stakeholders were involved: students, teachers, feeder districts, support staff,
parents, board members, and industry partners. The National Study of School Evaluation
Opinion Survey was used to solicit information from these stakeholders concerning the schools
strengths and weaknesses. Staff members were also assigned to committees that used the
AdvanceED Standards Assessment Rubric to examine the effectiveness of the school in meeting
the individual components of the seven standards for accreditation. This process allowed our
school community to identify areas in which we had best practices and those needing
improvement.

Overview of school strengths and areas needing improvement:

Based on our needs assessment we have identified the following strengths or areas needing
improvement:

° All day academic program

Beginning in the fall of 2007, DCCTC began offering students the opportunity to enroll in an all
day program at the center. Mobile classrooms were purchased and refurbished to house
academic classrooms. Students were recruited during the summer and fall enrollment was 117
students from Dorchester District Two and District Four. The districts also partnered with
DCCTC by funding 4 of the academic teaching positions. Academic teachers and Career and
Technology Education (CATE) teachers collaborate to give students real world relevance to their
academic subjects.

° Partnership with Trident Technical College

After months of work we have partnered with Trident Technical College to offer college level
classes at our Trolley Rd. Campus. This program will begin in the spring 2009 and will include
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courses in Cosmetology, Introduction to Early Childhood, and Civil Litigation. It will also give
Trident Tech its first location in Dorchester County. Additional courses will be offered in the
near future. The goal is to eventually allow students to receive dual credit in these courses.

° Expansion of current programs

During the 2007 school year, DCCTC added 7 additional CATE classes. After reviewing local
labor department data and with the input of our stakeholders, we added classes in electricity,
building construction, AutoCad/drafting, automobile collision repair, nail technology, fire safety
and cosmetology. Seven new CATE teachers were added to the staff. Additional classrooms
were made available at Fort Dorchester High School to house an electricity class,
AutoCad/drafting class and a building construction class. A nail technology class was added at
our Summerville campus. Lastly, a cosmetology class, fire safety, and automobile collision
repair class were added at our Dorchester campus.

° Expanded use of technology

Because of the increase in students and staff we expanded our use of technology. We hired a
full time technology person to manage this expansion. Student information is now managed
using SASI and teachers use IGPRO for their grade books. We have a fully functional, user
friendly DCCTC website. School server and network equipment has been updated. Additional
security cameras and computer storage were installed to make the campus more secure. Multi
media projectors have been purchased for all teachers that utilize them. Our electricity
classroom is equipped with two flat panel televisions and a tablet PC to enhance instruction.
Our technology skills laboratory is used for instruction requiring the use of computers and to
accommodate speakers from local industry. A Tech Skills lab has been constructed and
equipped at our Summerville Campus to allow students access to research and current industry
information.

° Additional support for students and staff

Because of the increase in students and the addition of the all day academic program we have
hired a student concern specialist, a career development facilitator, an attendance clerk, a
teacher’s aide, a special education assistant, a public affairs person, a full time technology
person and a discipline clerk. These personnel are used to help recruit, motivate and
encourage students. They will also be utilized to create effective systems to manage DCCTC's
increasing student population and program expansions in the future. We also have contracted
with a trainer from Dorchester District Four to provide our new teaching staff with an induction
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program at our Dorchester campus. This allows our new CATE teachers to be involved and
supported by an induction program that is tailored to their specific needs.

° Onsite GED program

DCCTC has partnered with the Dorchester County Adult Education program to offer a GED class
at our Dorchester campus. This program helps students that are at risk of dropping out of
school and allows them to attend GED classes and receive training within their career area.

Areas identified as needing improvement:

In our continuing effort to improve DCCTC, we have identified the following areas as needing
improvement:

° DCCTC will continue to have an increase in student population and will require
additional classroom space to properly serve students. This will require a facilities plan
that will accommodate the increase as well as the funding to implement the plan.

° There is a need for us to increase the participation of nontraditional students in DCCTC
programs.
. Current survey results from parents indicate a need for better communication between

the school and parents.

° There continues to be a need for community awareness of DCCTC programs.

o From Perkins Report data, there is a need to increase the number of students
maintaining a 2.0 GPA in their CATE courses.

° Because of the difficulty in recruiting new teachers, there is a need to develop a teacher
recruitment plan that will ensure future vacancies are filled.
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